

 PARKS ADVISORY COMMITTEE 
     AGENDA 


November 14, 2022 


6:00pm  Public Meeting Session:   Hybrid (Remote - GoToMeeting & In-Person) 
  Customer Service Center – 3050 N Delta Hwy., Eugene 
  Goodpasture Room 


Members:  Jim Mayo (Chair), Greg Hyde (Vice-Chair), Kevin Shanley, Mike Allen, Timothy Foelker, Richard Vazquez 


 PAC Meeting 
I. Introductions – (5 min.) 
II. Public Comment – (up to 10 min.)
III. Assignment Review – (5 min.)
IV. Review of Meeting Summary – All (5 min.)
V. New Business (10 min.)


1) Parks Levy
2) Committee Bylaws Statement


VI. Old Business (10 min.)
1) PAC Vacancies


VII. Staff Updates/Reports – (20 min.)
1) Water & Sewer Infrastructure Feasibility Study
2) Fern Ridge Water Capacity
3) Forest Glen Landing
4) HBRA Waterway Access
5) Security at Howard Buford Park
6) Winn & Jackson Properties
7) Three Mile Prairie


VIII. Open – All (5 min.)
IX. Operations Reports - (5 min.)
X. Meeting Wrap-up/Assignments – (5 min.)
XI. Adjourn


 2022 Meeting Dates: 
JANUARY 10 MAY 9 SEPTEMBER 12 
FEBRUARY14 JUNE 13 OCTOBER 10 
MARCH 14 JULY NO MEETING NOVEMBER 14 
APRIL 11 AUGUST NO MEETING DECEMBER 12 







Lane County Parks Advisory 


October 10, 2022  


Meeting Summary 


N:\PARKS\Parks - Advisory Committee\Agenda - 2022\11.14.22\PAC Summary 10_10_2022 (draft) 
(002).docx 


  This written indexed summary of minutes is provided as a courtesy to the reader.  


The recorded minutes created pursuant to ORS 192.650(1) are the official minutes of this body under 


Oregon law. 


The recorded minutes are available on the Parks Advisory Committee website: 


http://lccivlivefiles.lanecounty.org/information/PW_Parks/PAC_10102022.mp4 


Members Present: Greg Hyde, Kevin Shanley, Mike Allen, Timothy Foelker, Richard Vazquez 


Members Absent:  Jim Mayo 


Staff Present: Brett Henry, Ed Alverson, Cynthia Schlegel, Dan Hurley 


Guests Present: Devin Clough (public) 


Vice-Chair Hyde called the meeting to order at 5:58 p.m. 


00:00:20 Introductions 


00:01:32 Public Comment 


- Devin Clough- Observing only, no public comment. 


00:00:00 Announcements 
- None 


00:2:00 Assignment Review 
- Follow up with PAC regarding the vacant at large PAC position, specifically for Mike Allen to 


share with the Beyond Toxics group. Allen shared the vacancy with Beyond Toxics. 
- Eagle Rock garbage cans need removal 
- Illegal camping at Three Mile Prairie (Completed) 
- Map to PAC defining property around Three Mile Prairie 
- Invite Jason Blazer to talk more about the Ponderosa Project  
- Add Master Plan Action Plans to agenda (Completed) 


00:05:20 Review of Meeting Summary for September 12, 2022 


- Mike Allen motioned, Kevin Shanley seconded, motion passed unanimously with additional 
information on the Ponderosa Project requested. 



https://gcc02.safelinks.protection.outlook.com/?url=http%3A%2F%2Flccivlivefiles.lanecounty.org%2Finformation%2FPW_Parks%2FPAC_10102022.mp4&data=05%7C01%7Ccynthia.schlegel%40lanecountyor.gov%7C3ce84106c81a423d294108daab9f058a%7C74df5a22826e49429a741d199974dedf%7C0%7C0%7C638010996746390771%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=0K8e0aoGm3pYMeXbCCzptm8ZvBCKTpsb7b5ihnQHLj4%3D&reserved=0





00:07:15 New Business 


- Master Plan Action Plans – Henry explained that the Action Plan Workgroup was
composed of PAC members and Parks staff.  He also explained the scoring matrix system for 
evaluating Master Plan strategies.  The three Action Plans recommended by the Workgroup 
were: park entrance improvements, enhancing accessibility, and establishing a water trail.
Parks received an Oregon State Marine Board (OSMB) grant for establishing a water trail at the 
Mount Pisgah Arboretum. Parks also worked with University of Oregon graduate student Liza 
Holtz to assess the Arboretum trails for universal access and barrier free design.


- Armitage Maintenance Shop – Project was started prior to the COVID19 shutdown in 2020. 
Funding previously allocated for another project is scheduled for reallocation to the
maintenance shop.  $200,000 will be added in the next supplemental budget in November. 
The existing maintenance shop is in very poor shape due to settling of the foundation and 
more storage for equipment and vehicles in needed.  


- Proposed Levy – Proposed levy budget information is included in the meeting materials and an
informational website is available. 


00:38:59 Old Business 


- Committee Vacancy (At Large) – The vacancy is still posted. The position has been open since 
July and PAC will focus on a balance of diversity and equity when filling the position. Allen 
stated he will follow up with Beyond Toxics to see if there are any interested individuals. Kevin 
Shanley will be moving out of the area by the end of the year but agreed to participate a little 
while longer to help with transition. Henry will post the District 3 vacancy to get the word out. 


00:47:45 Staff Updates/Reports 


- Water & Sewer Infrastructure Feasibility – Parks received just shy of $4.3M in funding through the
American Recovery Plan Act (ARPA) for water & sewer infrastructure improvements at Baker 
Bay, Orchard Point, Richardson and Armitage. The current water & sewer systems are past their 
useful lifespan and must be redesigned and replaced. First step is a feasibility study and a
Request for Proposals went out last week. It will be posted for six weeks and proposals will be
opened on November 18. A pre-proposal meeting is required so potential contractors 
understand scope of the project.  ARPA funded projects require all work to be under contract 
by 2024 and completed by 2026.  Henry stated Armitage is not included in the request for 
proposal since it is currently under contract for a feasibility study for the campground 
expansion. 


- Fern Ridge Water Capacity – Current 20K gallon tank is not sufficient and there are leaks in the 
system. Parks will


 
double capacity by adding four 5K gallon storage tanks. Quotes will be received 


in short order and projected project completion is scheduled by the end of 2022.  
 -    Forest Glen Landing – Parks received a Waterway Access grant from the OSMB.


Double vault restroom was damaged to disrepair from the Holiday Farm Fire. Parks also
received a FEMA cost share for removal of the damaged restroom and replacement with a new 
vault restroom with ADA accessibilty. Henry stated parks will hold a joint press release and
public meeting at the community of Blue River with OSMB engineers. 


- HBRA Waterway Access – Parks received an OSMB Waterway Access Grant. The project requires
an archeological survey. The grant will fund the study and Parks is hoping to have permits in
place by July 1, 2023. 







- Eagle Rock Park – A Rivers, Trails, and Conservation Assistance (RTCA) Technical Assistance 
Grant was received for rehabilitating the park after the fire.  Parks has $220K for 
improvements at Eagle Rock from sale of downed timber resulting from the fire and winds.
There will be a public survey and workshops to receive feedback on improvements.  
Improvements must be acceptable to the neighbors and involve passive recreation which 
primarily consists of river guides floating the McKenzie River and stopping over for lunch.  A
caretaker will be added to the site after an assessment of existing infrastructure and utilities.  


- Armitage Campground Expansion – Branch Engineering is working on several on-site sewer 


system options and the feasibility of connecting with the City’s sewer system. Once the 
infrastructure design is complete, another public meeting will be held for feedback. 


- Climate Advisory Committee Report - Mike Allen stated committee won’t meet again until 


vacant member positions are filled. Phase 1 and Phase 2 of the County’s Climate Action Plan 
were completed. Phase 3 was completed and submitted for public comment, but cannot 
receive approval until it goes before the Board of County Commissioners.


01:23:06 Open 
- Members engaged in open discussion. Henry stated the annual Mushroom Festival at HBRA is 


only offering advanced registration tickets for the October 30th event. 
- Allen submitted a photo of a damaged Three Mile Prairie sign. Allen stated that access and 


parking are issues. He would like to discuss getting together with the City of Florence and 
property owners to see if some collaborative effort can be made to gain access for the 
general public. Allen also stated the entrance sign is difficult to find and is also badly damaged 
and suggested replacing it and changing the location so that it is easy to see. Foelker 
motioned to evaluate the potential for improving access to the undeveloped property both 
short and long term, Allen seconded, motioned carried unanimously. Shanley stated Parks 
needs to investigate the capacity of Parks staff. Henry stated the need to consider limited
staffing as well so the initiative gets the time it deserves.  


01:41:40 Operations Report 


- Included in meeting materials. Alverson stated Parks received grant funding for fuels reduction 
from the Bureau of Land Management (BLM).  This is the second year of a three year 
agreement and a five year extension will be applied for next year. Friends of Buford Park is 
partnering with Parks to do a large portion of the work. Habitat restoration work is planned for
additional properties as well.  


01:44:15 Meeting Wrap-up/Assignments 


- Update the PAC on illegal camping at Three Mile Prairie. 
- Role the PAC can play in the Phase 3 Equity and Resiliency Plan. 


Hyde adjourned the meeting at 7:43 p.m. 
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Three in five support a levy to fund parks, and 
one-third say they would “definitely” vote yes.


Q3. Would you vote yes or no? 


Maintains, improves parks, water quality, access; establishes local option levy. Shall Lane County 
maintain/improve parks, water quality, access; protect natural areas; establish 5-year operating levy, 


16 cents per $100,000 assessed value, beginning 2023? 


32%


25%


4%


2%


8%


25%


5%


Definitely yes


Probably yes


Undecided, lean yes


Undecided, lean no


Probably no


Definitely no


Undecided


Total 
Yes
61%


Total 
No


35%


In March 2021, 59% 
supported a ballot 
measure to raise 


additional tax revenue 
to maintain and 
improve parks, 


natural areas, and 
recreation facilities.











Background 
On August 9, 2022 the Lane County Board of Commissioners voted to refer a five-year 
proposed local option levy for Lane County Parks to the November 8, 2022 ballot. If passed, 
this would be a dedicated funding source (local option property tax levy) to fund a committed, 
specific set of projects that fund access and park amenities like restrooms, water access, and 
restoration of natural areas. 


The County recently completed a Lane County Parks and Open Space Master Plan and appointed
a resident-led Parks Funding Task Force. This multi-year project resulted in a recommendation 
to the Board of Commissioners to refer a proposed property tax levy measure to the voters.


Public parks provide affordable recreational opportunities for community members. Lane County 
Parks are open to all county residents and visitors and are an easy way to get outside close to 
home. Lane County Parks provide access to nature, water, and hiking trails across
the community. 


Visits and usage of Lane County Parks have increased significantly since the pandemic as 
community members have sought outdoor opportunities to play, hike, exercise, and gather. 


Cost
If passed, the proposed Lane County Park’s levy would increase property taxes $0.16 per 
$1,000 of assessed property value for five years beginning in fiscal year 2023. The median 
Lane County taxpayer is estimated to pay about $3.20 per month, or less than $40 per year. 
If the proposed levy does not pass, the specific set of projects identified below would not be 
completed. In addition, the proposed property tax increase would not occur. 


If passed, what would the proposed levy fund?
The proposed levy would fund specific projects focused on access and park amenities 
such as restrooms, water access, and restoration of natural areas. The Board of Commissioners 
approved a specific list of projects that would be funded during the 5 years of the levy.
A complete list is attached on the back with details, and include:


• Special Projects
– Facilities and restroom projects
– Site security
– Restoration of trails at Buford/Pisgah
– Cooperative projects, such as pickleball


courts, and restoration of natural areas
– Environmental education with Mt. Pisgah Arboretum
– Water access improvements


Creating Partnerships
If passed, these levy dollars would be used to build cooperative partnerships with other 
governments, private groups, and Lane County departments to leverage funds and grants, to 
bring additional revenue to support the identified projects.


For More Information
If you have questions, please email Lane County at ParksLevy@lanecountyor.gov or call
Lane County Parks at 541.682.2000
This information, except for the website link(s), was reviewed by the Oregon Secretary of State’s Office for compliance with ORS 260.432. 


Measure 20-335
Lane County Parks Proposed Levy 2022


• Park Amenities
• Maintenance & Employees
• Conservation & Education







Park Amenities to Facilitate Use


Restrooms $2,439,678
Day Use, Shelters, & Pavillions $1,310,428
Paving & Curbs $6,447,210
Site Utilities $1,362,637
Other Features & Improvements $1,146,613
Waterway Access $1,178,103


Maintenance & Employees


Increased employee coverage to provide maintenance and safety for parks 
infrastructure, and related materials and services.


$1 1,499,284


Special Projects
Facilities: Armitage Campground expansion; Howard Buford Recreation Area North 
Trailhead Restroom; North Jetty Parking Lot, Restrooms, and Access


$1,250,000


Site Security: Sheriff’s Deputy security, and work crew support $750,000


Water Access Improvements: Ada; Baker Bay; Eagle Rock Park; Forest Glen Landing; 
Hayden Bridge Landing; Hileman Landing; Howard Buford Recreation Area; Mapleton Landing; 
Perkins Peninsula; Rodakowski Landing; Whitely Landing


$850,000


Trails at Buford/Pisgah: New trails, accessibility improvements, trail maintenance, kiosks $500,000


Cooperative Project: Park & Rec: Blue River Park; McKenzie River Discovery Center; 
Regional Pickleball Facility


$820,000


Cooperative Project: Habitat Restoration: Friends of Buford Park Habitat; 
McKenzie River Trust: Finn Rock Reach


$330,000


Environment Education with Mt. Pisgah Arboretum: Educator, bilingual walks, forums, 
low-income youth scholarships


$500,000


Conservation & Education


Natural Areas Program—Habitat Stewardship $350,000
Riparian and Floodplain Restoration $270,000
Interpretive Programming $100,000
Recreation Programming $100,000
Water Trail Signage—McKenzie $75,000
Water Trail Guide—McKenzie $75,000
EV Charging Stations $30,000


Total 5-Year Levy Funding $31,383,953


Measure 20-335


Proposed 5-Year Budget


This information, except for the website link(s), was reviewed by the Oregon Secretary of State’s Office for compliance with ORS 260.432. 
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BY-LAWS 
LANE COUNTY PARKS ADVISORY COMMITTEE 


ARTICLE 1. NAME 


This Committee shall be known as the Lane County Parks Advisory 
Committee, hereinafter referred to as the Committee. 


ARTICLE II MEMBERSHIP 


Section l. The Committee shall consist of seven (7) members. 
Committee members shall be appointed by the Board of County 
Commissioners at a regular Board meeting. Committee members shall 
serve four-year terms as specified in Lane Manual 3.5. A member shall 
serve no more than two full consecutive terms. 


Section 2. For good cause, such as missing three consecutive meetings, or 
four out of six consecutive meetings, a majority of members present at any 
regular meeting may recommend that the Chairperson request that the 
Board of County Commissioners declare a vacancy and appoint a 
replacement. 


ARTICLE III. OFFICERS 


Section 1. The officers of this Committee shall consist of a Chairperson 
and Vice Chairperson. 


Section 2. The Chairperson and Vice Chairperson shall be elected from 
the voting membership of the Committee at its first regular meeting in 
January of each year. The term of office shall be one year. No member 
shall be eligible for more than three consecutive terms as Chairperson or 
Vice Chairperson. In case of vacancy occurring in the office of 
Chairperson or Vice Chairperson, the Committee shall fill the same by an 
election at its regular meeti ng. 


Section 3. The Parks Division Manager of the Public Works Depaltment 
shall serve as Secretary of the Committee. The Secretary, with the 
approval of the Committee, may designate an Acting Secretary in the 
absence of the Secretary. 


ARTICLE IV. OFFICERS' DUTIES 


Section 1. It shall be the duty ofthe Chairperson to preside at all meetings 
of the Committee; to enforce observation of the By-Laws; to decide all 
questions of order; to offer for consideration all motions regularly made, 
to appOltion duties of the members of the Committee; to call all special 







meetings; to appoint all necessary subcommittees; and to perform such 
other duties as the office may require. 


Section 2. In the absence of the Chairperson, the Vice Chairperson shall 
perform the Chairperson's duties. 


Section 3. In the absence of the Chairperson and Vice Chairperson, the 
Committee shall elect a temporalY chairperson for the particular meeting 
in question. 


Section 4. It shall be the duty of the Secretary to provide information and 
services, and to keep complete records of Committee activities. 


ARTICLE V. MEETINGS 


Section l. This Committee shall hold its regular meetings on the second 
Monday of each month at 5:30 p.m. in the Lane County Public Works 
Administration Building, 3040 Delta Highway North, Eugene, Oregon. 
All meetings of the Committee shall be conducted in accordance with the 
Oregon Open Meetings Law, ORS 192.610 - .690. Special meetings may 
be called by the Chairperson provided advance notice is provided at the 
regular meetings or in writing by the Secretary. Meetings of regular 
nature may be suspended for a period acceptable to four members of the 
Committee. 


Section 2. The date, place and hour of any meeting may be changed by 
affirmative act of the Committee, and the hour of any meeting may be 
changed by the SecretalY, if adequate notice can be given to the public and 
all interested parties. 


Section 3. All meetings shall adjourn by the end of the second hour unless 
the Committee, by majority vote, decides to extend business beyond that 
time. 


Section 4. A majority of the total membership shall be necessary to 
constitute a quorum. Except as otherwise provided by these rules, all 
actions of the Committee shall require the vote of the majority oftotal 
membership, including the Chairperson. 


Section 5. Except as otherwise provided to the contrary by these By
Laws, Robert's Rules of Order shall apply to the procedures of all 
Committee meetings. 


Section 6. When a motion has been made to approve an agenda item and 
the motion is defeated by proper vote and no later alternative motion is 
made for approval, the defeat of any such motion to approve shall be 







deemed a denial of the matter before the Committee, without further 
separate motion to deny and vote thereon. 


ARTICLE VI. CONFLICT OF INTEREST 


In accordance with ORS Chapter 244, no Committee member shall 
participate in a decision in which the member has a private pecuniary 
interest. Affected members shall disqualify themselves from participation 
by written notification to the Board of County Commissioners as 
mandated by ORS 244.210. A disqualified member shall not be 
considered as being present for the purpose of determining whether a 
majority vote has been cast. 


ARTICLE VII.PUBLIC HEARINGS 


Section 1. All public hearings of the Committee shall be open to the 
public. 


Section 2. Any interested party may appear or be represented by a person 
of his or her choosing. Any person speaking at a public hearing shall first 
identify him or her self by name and address and, if appearing in a 
representative capacity, identify whom he or she represents. 


Section 3. Public testimony shall be limited to five (5) minutes per 
speaker for a maximum of30 minutes on each item considered at public 
hearing except that the time may be extended or limited on majority vote 
of the Committee. 


ARTICLE VIII. SPECIAL RECORDS 


Special records shall be maintained by the Secretary for the following 
matters: 


Section 1. All reports made by the Lane County staff, Committee, 
subcommittee of the Committee, individual staff or Committee members, 
technical consultants, or other interested pa11ies, shall be filed and made 
available at all Committee meetings and to the public. 


ARICLE IX. RESPONSmILITlES OF THE COMMITTEE 


It shall be the responsibility of the Lane County Parks Advisory 
Committee to review park improvement needs and related issues and make 
recommendations to the Board of County Commissioners. Specific duties 
of the Committee shall be as follows: 







Section 1. Review park improvement needs throughout Lane County, 
working with Parks Division staff to establish priorities in keeping with 
available funds. Present a Five-Year Capital Improvement/major 
rehabilitation program to the Board of Commissioners annually. 


Section 2. Present recommendations to the Board regarding modifications 
to the Capital Improvement/major rehabilitation program during the year 
ifthe Committee concurs by majority vote that such modifications would 
be in the best interest of Lane County. 


Section 3. Review requests for park improvements beyond the scope of 
routine maintenance brought to the attention of the Committee by the 
Board of Commissioners, citizen groups or individual citizens and make 
recommendations to the Board or to staff as appropriate. 


Section 4. Review park standards and policies and prepare 
recommendations for Board action as necessary. 


Section 5. Review and provide recommendations to the Board regarding 
long-range planning for future park program needs in Lane County, 
including acquisition and disposal of park lands. Review the Lane County 
Master Park Plan, and other long-range plans as may be required by other 
governmental agencies or determined by the Committee to serve the 
public interest. 


Section 6. Recommend criteria and resulting priorities for projects 
involving the County and other governmental agencies. 


Section 7. Serve as liaison group in representing the concerns of the 
community with regard to parks to the Board of Commissioners and 
representing Board decisions to the community. 


ARTICLE X. ADOPTION OR AMENDMENT OF BY-LAWS 


The adoption or amendment of these By-Laws shall require the vote of a 
majority of the total membership ofthe Committee at a meeting prior to 
which the proposed rules or amendments have been distributed to aU 
members of the Committee five days in advance of said meeting by 
mailing copy of Committee members' addresses as shown in records of 
this Committee. Amendments shall become effective only upon approval 
of County Counsel and the Board of County Commissioners. 


Adopted by majority vote of the Committee members at the regular 
meeting of the Lane County Parks Advisory Committee this 23rd day of 
May, 1990. 
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ADMINISTRATIVE PROCEDURES 
MANUAL 
Chapter 3 
Section 53 
Issue 9 
Date 12/31/2019 


SUBJECT: HARASSMENT, DISCRIMINATION, MOBBING AND RETALIATION 


I. PURPOSE 


The purpose of this procedure is to implement the County's policy prohibiting any form of 
harassment , discrimination, or mobbing, based on federal and/or state law or County 
policy as defined herein; to provide employees with definitions; clarify the roles and 
responsibilities of managers, supervisors, and employees in preventing and responding to 
harassment , discrimination, and mobbing; and establish a fair and expeditious method of 
investigation and resolution of complaints. 


II. SCOPE


This procedure is applicable to all Lane County employees including, but not limited to, managers,
supervisors, full- and part-time employees, elected public officials, interns, and volunteers.
Departments wishing an exception to the application of this procedure will submit a written
proposal to the County Administrator. Exceptions will take effect upon written approval of the
County Administrator.


Where departments have procedures in place to address client complaints because of federal
or state funding requirements, those procedures should be followed, where applicable, in
place of this procedure .


III. AMENDMENT


This procedure may be amended by the County Administrator.


IV. DISCRIMINATION


Lane County prohibits all forms of discrimination in the workplace whether in violation of law or
policy.  Discrimination occurs in the workplace when an employee is treated unfavorably because
of the person’s race, color, age, religion, sex, sexual orientation, gender identity, disability,
national origin, political affiliation, socio-economic status or any other protected status in
accordance with applicable law. This procedure prohibits conduct that constitutes discrimination
prohibited by ORS 659A.030 (including conduct that constitutes sexual assault), ORS 659A.082,
or 659A.112. For purposes of this procedure, sexual assault means unwanted conduct of a sexual
nature that is inflicted upon a person or compelled through the use of physical force, manipulation,
threat or intimidation.
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V. HARASSMENT 


Lane County prohibits all forms of harassment in the workplace.  Harassment is a form of 
unlawful employment discrimination. Workplace harassment includes conduct that constitutes 
discrimination prohibited by ORS 659A.030 (including conduct that constitutes sexual assault), 
ORS 659A.082, or 659A.112. Examples of harassment include verbal or physical conduct that is 
derogatory or shows hostility  toward another person based upon a protected status as 
identified above and: 


1. Has the purpose or effect of creating an intimidating, hostile or offensive work
environment;


2. Has the purpose or effect of unreasonably interfering with an employee’s work
performance; or


3. Otherwise substantially and adversely affects an employee’s employment
opportunities.


VI. SEXUAL HARASSMENT


Lane County prohibits all forms of sexual harassment in the workplace.  Sexual harassment is a 
form of unlawful sex discrimination. The Equal Employment Opportunity Commission’s 
(EEOC) guidelines define sexual harassment to include unwelcome sexual advances, requests 
for sexual favors and other offensive verbal or physical conduct of a sexual nature when: 


1. Submission to such conduct is made a condition of employment; or
2. Submission to or rejection of such conduct is the basis of an employment decision


(tangible job benefits, promotion, retention, performance evaluation, etc.); or
3. The conduct unreasonably interferes with the affected person’s work performance or


creates an intimidating, hostile or offensive work environment.


Examples of behaviors that could constitute sexual harassment include, but are not limited to, 
touching, suggestive comments, threats, sexual pictures, videos, GIFs and cartoons.   


VII. WORKPLACE MOBBING


A. Other forms of workplace harassment, such as mobbing, are al so strictly 
prohibited. Mobbing is defined as an intentional, collective campaign by co- 
workers to exclude, punish , and humiliate a targeted co-worker. It generally 
occurs continuously and systematically over a period of time.  Examples of 
workplace mobbing can include, but are not limited to, behavior that: 


1. Intimidates, shows hostility , threatens, offends, humiliates, or insults;


2. Interferes with one's work performance;


3. Has an adverse impact on one's mental or physical well-being; or


4. Otherwise adversely affects another.


B. Mobbing can occur between: 


1. Co-workers;
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2. Two or more employees and a manager targeting another employee;


3. Two or more managers targeting an employee; or


4. Two or more employees targeting a manager.


C. Sections I X .  through X. of this policy apply to workplace mobbing as well as to 
other forms of harassment outlined in this policy. 


VIII. WHISTLEBLOWING


State whistleblower law under ORS 659A.199 to 659A.236 defines protected activity and
provides certain protections against retaliation for an employee’s act of whistleblowing.  An
employee’s good faith and objectively reasonable belief of a violation of federal, state or local
law, rule or regulation by the employer is an affirmative defense to a civil or criminal charge
related to the disclosure when an employee has lawfully accessed information related to the
violation, including information that is exempt from disclosure as provided in ORS 192.501 to
192.505 or by employer policy if the information is provided to:


1. A state or federal regulatory agency;


2. A law enforcement agency;


3. A Lane County Manager;


An attorney licensed in Oregon if a confidential communication is made in connection with 
the alleged violation described in this section and in furtherance of the rendition of 
professional legal services to the employee that are subject to ORS 40.225.Sections I X .  
through X of this policy apply to whistleblowing as well as to other forms of prohibited 
conduct outlined in this policy. 


IX. ROLES AND RESPONSIBILITIES


All Lane County employees are responsible for maintaining a harassment-free work
environment as follows:


A. County management (elected officials, com missioners, directors, managers  and 
supervisors) are responsible for creating and mainta ining a respectful work 
environment free from harassment. This includes enforcement of Lane County's 
harassment policy, ensuring that employees are provided opportunities for related 
training and for keeping employees informed of Lane County 's harassment policy 
and procedures. The Human Resources department is responsible for providing 
training, assistance, and consu ltation to departments . 


B. Supervisors must take immediate and appropriate corrective action if  they observe 
or become aware of an incident of harassment. Simply telling an employee to deal 
with the situation or expecting them to resolve the issue without intervention is not 
appropriate. 


C. Employees are responsible for maintaining a respectful work environment free of  
harassment. This includes addressing any conduct or comments they find offensive 
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and/or reporting any perceived incidents of harassment wi tnessed or experienced. 
Employees will not commit any act that subjects another person to harassment. 


D. Managers and supervisors are also responsible for ensuring that applicants, 
vendors, contractors, subcontractors, volunteers and agents of the County conduct 
themselves with Lane County employees so as to provide a County work 
environment or work relationship free from harassment. Should an incident occur 
from the behavior of an applicant, vendor, contractor, subcontractor, volunteer or 
agent which would constitute harassment, the manager or supervisor w i l l  take 
immediate and appropriate correcti ve action upon becoming aware of the 
situation. 


X. COMPLAINT PROCESS 


This procedure p r o v i d e s  r i g h t s  a n d  r e m e d i e s  for reporting, investigating, and 
resolving behavior  proh ib i ted  by th i s  procedure ,  inc luding harassment, sexual 
assault, discrimination, mobbing, and whistleblowing retaliation complaints.   


A. Complaints involving workplace harassment or discrimination, including sexual assault, 
may be reported to the County within four (4) years from the date on which the alleged 
workplace harassment or discrimination occurred or within the applicable time limitation 
of the commencement of an action under ORS 659A.875, whichever is greater. Remedies 
may include disciplinary or remedial action as described in Section XI(E). 


B. A complaint is most effectively resolved when the report is made as close to the 
time of the incident as possible. Managers and supervisors must take immediate and 
appropriate corrective action. Employees may initiate the complaint process by 
discussing the matter with their immediate supervisor, manager, Department 
Director, or the Human Resources Director. The telephone number to call for the 
Human Resources Di rector is 5 4 1 - 682-3124. A complainant should be prepared to 
provide the followi ng information: 


1. Name, address, and phone number,


2. Location of incident,


3. A detailed description of the alleged  prohibited action, which includes
names and titles of parties involved,


4. Witnesses, if any,


5. Date action occurred , and


6. Desired remedy /process.


C. A victim of workplace harassment may voluntarily disclose information regarding an 
incident of workplace harassment involving the victim. 


D. Possible actions in response to a complaint may include, but are not limited to: 


1. The assistance of Human Resources in providing information, resources,
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consul tation, and/or direct problem-solving; 


2. Informal mediation at the department level or the services of a thi rd-party
mediator or problem-solver, such as a manager from another department,
or an outside consultant or advisor;


3. A full and formal investigation;


The Sheriff s Department will handle their own complaint cases, but will provide 
Human Resources with a periodic report of these cases. Other departments will 
work with Human Resources as necessary. 


Complaints from employees of the Human Resources Department may be referred to 
the County Administrator for investigation. Complaints from employees of the Board of 
County Commissioners and Deputy District Attorney may be referred to the 
appropriate state and federal agency. 


E. Supervisors, managers, and Human Resources are required by law to respond to all 
complaints brought to their attention. All Lane County employees are advised to timely 
document any incidents involving harassment, discrimination, mobbing or retaliation. 


XI. INVESTIGATION


Upon receipt of a complaint, the recipient shall consul t, as necessary, with the appropriate
manager or the Human Resources Director to determine the appropriate action.  If an
investigation is deemed necessary, the investigation will be conducted in a thorough,
impartial and timely manner.


A. The investigation may include meeting with the complainant, the supervisor, the 
Department Director, the alleged perpetrator, and any other involved parties. 


B. Confidentiality will be maintained to the extent possible; however, as part of the 
investigation process it may be necessary to disclose the identity of the complainant to the 
accused. The complainant will be notified before such disclosure is made. If the 
complainant is subject to any retaliation, such activity should be treated as a new 
complaint and reported immediately to the Department Director or to the Human 
Resources Director. 


C. All discussions with an employee regarding a complaint will be held in private, away from 
the employee's work area. Employees may have a representative present at any discussion. 
In an investigation, the investigator will maintain a written record of the investigation. Any 
follow-up actions, whether formal or informal, will also be documented and included with 
the original complaint. All documentation regarding a complaint and the related 
investigation materials will be maintained in a separate file in the Human Resources 
Department. Investigation records will be kept in accordance with the applicable Oregon 
records retention schedule. 


D. In the event it becomes necessary to separate the complainant and the accused in the 
workplace, the accused may be reassigned to an alternate work site or placed on paid 
administrative leave. 


E. If, after the investigation, evidence supports the complaint, immediate and appropriate 
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corrective action will be taken. Corrective action includes, but is not limited to, 
disciplinary action against the offender up to and including termination of employment. 
The specifics of any disciplinary action will be kept confidential to the extent permitted by 
law. Absent highly unusual circumstances, the complainant may be informed as to whether 
appropriate action was taken, but not what the specific action was.   


XII. RETALIATION


Retaliation in any form against an individual who 1) files a complaint or who reports harassment,
discrimination,  mobbing, or whistleblowing; or 2) testifies, assists, or participates in any manner
in an investigation is a violation of this policy and will not be tolerated.  A person who reports
any such conduct has the right to be protected from retaliation.  Retaliation by an employee will
result in disciplinary action up to and including termination of employment.


Lane County is required by Oregon law to follow up with the victim of alleged discrimination or
harassment once every three (3) months for the calendar year following the date on which the
employer received a report of harassment, to determine whether the alleged actions have stopped
or if the victim has experienced retaliation.  Lane County will perform this follow-up until and
unless the victim objects to such action in writing. Any retaliatory acts against complainants or
other participants should be reported immediately to the Department Director, Human
Resources Di rector, and/or the  County Administrator .


XIII. AGREEMENTS


Oregon law prohibits an employer from requiring or coercing an employee or prospective
employee, as a condition of employment, to enter into an agreement that contains a nondisclosure
or a nondisparagement provision relating to workplace harassment. For the purpose of this
requirement, workplace harassment means conduct that constitutes discrimination prohibited by
ORS 659A.030 (including conduct that constitutes sexual assault), ORS 659A.082, or 659A.112.


Prohibited nondisclosure or nondisparagement provisions under Oregon law are those that have
the purpose or effect of preventing the employee from disclosing or discussing conduct that
constitutes workplace harassment, including conduct that constitutes sexual assault.


An employee claiming to be aggrieved by conduct constituting workplace discrimination or
harassment may voluntarily request to enter into an agreement described above.  The employee
has seven (7) days after agreeing to revoke the agreement.


XIV. RIGHT TO USE EXTERNAL PROCESS


County staff is advised that a victim of workplace harassment or discrimination, including
sexual assault, has the right to seek redress through the County’s internal process described
under this procedure.  If the individual making the complaint is dissatisfied with the results of
the investigation, or prefers an alternate course, a complaint can be filed through the Oregon
Bureau of Labor and Industries (BOLI) complaint resolution process under ORS659A.820 to
ORS 659A.865 or under any other available law, whether civil or criminal.


A. Complaints involving workplace harassment or discrimination, including sexual assault, 
may be reported to BOLI within the applicable timeframes. Generally, complaints with 
BOLI must be filed no later than one year after the alleged unlawful practice occurred. A 
complaint alleging an unlawful employment practice as described in ORS 659A.030, 
659A.082, 659A.112, or Section 4 of the 2019 Oregon Senate Bill 479 generally must be 
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filed no later than five (5) years after the alleged unlawful employment practice. 
Remedies may include employment, reemployment, back pay or other benefits lost due to 
the discriminatory practice, out-of-pocket expenses having to do with the emotional 
distress. 


B. Complaints involving workplace harassment or discrimination, including sexual assault, 
brought through criminal proceedings must be filed within the applicable statutory 
limitation periods. Generally, Oregon’s statute of limitations is two (2) years for 
misdemeanors and three (3) years for felonies. Remedies in criminal proceedings may 
include conviction of the offender and restitution to the victim, as applicable. 


C. Complaints involving workplace harassment or discrimination, including sexual assault, 
brought through civil proceedings must be filed within the time limits set forth in ORS 
659A.875. Remedies in civil proceedings may include compensatory damages, punitive 
damages, attorney’s fees and court costs, as applicable. 


D. Any person desiring to bring a claim of workplace harassment or discrimination, 
including sexual assault, against a public body must provide the public body with written 
notice meeting the requirement of ORS 30.275 within 180 days after the alleged injury or 
loss. 


XV. NOTICE AND RESOURCES


If an employee discloses any concerns about workplace harassment or discrimination, including
sexual assault to a supervisor or any of the individuals designated under this policy to receive
complaints, the employee will be provided a copy of this APM procedure at the time of
disclosure.


Referrals for legal services for victims of workplace harassment or discrimination, including
sexual assault may be obtained through the Oregon State Bar Lawyer Referral Service.


Counseling or supportive services for victims of workplace harassment or discrimination,
including sexual assault, may be available. Contact Human Resources for more information.


XVI. INTERPRETATION AND IMPLEMENTATION


Any questions relative to the intent or application of this procedure should be directed to the
Human  Resources  Director, who  is  delegated  the  responsibility  to  interpret  and
implement this procedure.


Authorized:  ______________________ 12/31/2019 
County Administrator Date 



LCGADLJ

Steve Small







Add the following statement to the Parks Advisory Committee Bylaws: 
“All Lane County employees and volunteers are responsible for maintaining a harassment-free work 
environment as detailed in the Administrative Procedures Manual Chapter 3, Section 53.” 







Lane County 
COMMITTEE VACANCY NOTICE 
DATE: July 21, 2022 


CONTACT: Brett Henry, Parks Division Manager, 541-682-2001 


The Lane County Board of Commissioners is seeking applications from citizens interested in 
serving on the committee listed below. This committee serves in an advisory capacity to the Board 
of Commissioners on a wide variety of topics and issues. Details about the Committee and its 
meeting schedule and specific duties are included for your information.  


PARKS ADVISORY COMMITTEE: It shall be the responsibility of the Lane County Parks 
Advisory Committee to review park improvement needs and related issues and make 
recommendations to the Board of County Commissioners. Committee serves as liaison group in 
representing the concerns of the community with regard to parks to the Board of Commissioners and 
representing Board decisions to the community. 
MEETINGS: This Committee shall hold its regular meetings on the second Monday of each month 
from 6:00 p.m. to 7:30 p.m. at the Lane County Public Works Customer Service Center located at 
3050 Delta Highway North, Eugene, Oregon. Meetings are being held virtually until further notice. 


MEMBERSHIP: Seven (7). 


VACANCIES: One (1) 


GEOGRAPHIC MEMBERSHIP REQUIREMENTS: At-Large.  
The Board will make a reasonable attempt to select voting membership from different geographic 
areas of the County.  
OTHER MEMBERSHIP REQUIREMENTS: In accordance with ORS Chapter 244, no Committee 
member shall participate in a decision in which the member has a private pecuniary interest. 
Affected members shall disqualify themselves from participation by written notification to the 
Board of County Commissioners as mandated by ORS 244.210. A disqualified member shall not be 
considered as being present for the purpose of determining whether a majority vote has been cast. 
APPLICATION DEADLINE: Open until filled.  


Applications are available online and in the Board of Commissioners' Office located at the Lane 
County Public Service Building, 125 E. 8th Avenue in Eugene or at the Lane County Public Works 
Customer Service Center at 3050 N. Delta Highway.  


APPLICATION SUBMITTAL: Hard copy applications can be turned in at the Lane County 
Public Works Customer Service Center at 3050 North Delta Highway, Eugene, between the hours of 
9:00am and 4:00pm. Online applications can be emailed to:  brett.henry@lanecountyor.gov 



https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flanecounty.org%2FUserFiles%2FServers%2FServer_3585797%2FFile%2FGovernment%2FAdvisory%2520Boards%2520and%2520Commissions%2FCommittee%2520Application%2520Forms%2Fapplicationadvisorycommittee.pdf&data=05%7C01%7CJodi.LOW%40lanecountyor.gov%7Ceddc5c330b364582a9d208da6b27145c%7C74df5a22826e49429a741d199974dedf%7C0%7C0%7C637940112847209818%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=53nfz0weRVvU7mnlhOnJxC0cLRQBIEhcuCG572XQzxE%3D&reserved=0

mailto:brett.henry@lanecountyor.gov





Lane County 
COMMITTEE VACANCY NOTICE 
DATE: July 21, 2022 


CONTACT: Brett Henry, Parks Division Manager, 541-682-2001 


The Lane County Board of Commissioners is seeking applications from citizens interested in 
serving on the committee listed below. This committee serves in an advisory capacity to the Board 
of Commissioners on a wide variety of topics and issues. Details about the Committee and its 
meeting schedule and specific duties are included for your information.  


PARKS ADVISORY COMMITTEE: It shall be the responsibility of the Lane County Parks 
Advisory Committee to review park improvement needs and related issues and make 
recommendations to the Board of County Commissioners. Committee serves as liaison group in 
representing the concerns of the community with regard to parks to the Board of Commissioners and 
representing Board decisions to the community. 
MEETINGS: This Committee shall hold its regular meetings on the second Monday of each month 
from 6:00 p.m. to 7:30 p.m. at the Lane County Public Works Customer Service Center located at 
3050 Delta Highway North, Eugene, Oregon. Meetings are being held virtually until further notice. 


MEMBERSHIP: Seven (7). 


VACANCIES: One (1) 


GEOGRAPHIC MEMBERSHIP REQUIREMENTS: District 3.  
The Board will make a reasonable attempt to select voting membership from different geographic 
areas of the County.  
OTHER MEMBERSHIP REQUIREMENTS: In accordance with ORS Chapter 244, no Committee 
member shall participate in a decision in which the member has a private pecuniary interest. 
Affected members shall disqualify themselves from participation by written notification to the 
Board of County Commissioners as mandated by ORS 244.210. A disqualified member shall not be 
considered as being present for the purpose of determining whether a majority vote has been cast. 
APPLICATION DEADLINE: Open until filled.  


Applications are available online and in the Board of Commissioners' Office located at the Lane 
County Public Service Building, 125 E. 8th Avenue in Eugene or at the Lane County Public Works 
Customer Service Center at 3050 N. Delta Highway.  


APPLICATION SUBMITTAL: Hard copy applications can be turned in at the Lane County 
Public Works Customer Service Center at 3050 North Delta Highway, Eugene, between the hours of 
9:00am and 4:00pm. Online applications can be emailed to:  brett.henry@lanecountyor.gov 



https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flanecounty.org%2FUserFiles%2FServers%2FServer_3585797%2FFile%2FGovernment%2FAdvisory%2520Boards%2520and%2520Commissions%2FCommittee%2520Application%2520Forms%2Fapplicationadvisorycommittee.pdf&data=05%7C01%7CJodi.LOW%40lanecountyor.gov%7Ceddc5c330b364582a9d208da6b27145c%7C74df5a22826e49429a741d199974dedf%7C0%7C0%7C637940112847209818%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=53nfz0weRVvU7mnlhOnJxC0cLRQBIEhcuCG572XQzxE%3D&reserved=0

mailto:brett.henry@lanecountyor.gov





Lane County Page 1 of 4 
CITIZEN ADVISORY COMMITTEE 


APPLICATION 
APPLICANT'S NAME AND CITY: DATE: 


Robert Patrick Ritter 10/12/2022 


NAME OF ADVISORY COMMITTEE: PLEASE CHECK ONE: 


Parks [j] New Applicant• Reappointment 


1 . Give a brief description of the experience or training that qualifies you for membership on this 
advisory committee (If you wish, you may attach a resume or other pertinent material). 
40 years working on large and medium-scale public projects in different countries including the 
United States. I provided the budgets, technology review, feasibility studies, contract negotiations, 
governmental liason, and project manager. I have worked with projects including solar power 
farms, water resource manaqement, transportation planninq and improvement, educational 


2. Why do you want to become a member of this committee, and what specific contributions do you 
hope to make? 


Lane County is one of the premier areas for tourism and travel in Oregon. Maintaining and 
establishing new facilities for the ever-growing population in Lane County is a priority toward 
maintaining the high quality of life and access to recreational areas for families and children. 


3. List the community concerns related to this committee that you would like to see addressed if you 
are appointed. 


Identification of new park areas in Eugene, Springfield , Oak Ridge, and Florence that are 
congruent with State and National parks. Identification of expanding opportunities to increase the 
size and facilities at the County Parks to enhance citizen participation in outdoor activities and 
opportunities. 


4. Briefly describe your present or past involvement in relevant community groups. (Having no 
previous involvement will not disqualify you for appointment.) 
Chairman of Ducks Unlimited Chapter, Northern Utah - 1986-1991 - Rcvd Outstanding 
Achievement Award for fund raising to support wildlife sanctuaries. 
Volunteer High School Swimming Coach - 1987-1989 
Chairman of the Board of Directors of the Reef Life Foundation - 20-16-2020 - Developinq new 


5. Lane County is committed to reflecting diverse cultures on its boards/committees and does not 
discriminate against any person on the basis of race, color, national origin, age, disabil ity, sex, 
religion, language, ethnicity, socio-economic status, sexual orientation, gender identity or 
expressions, veteran 's status , or political beliefs in employment or in admission, treatment, or 
participation in its programs, services, and activities. If selected, how would you contribute to this 
effort? 


I have worked with cultures all over the planet - Europe, Middle East, Asia, South America, 
Central America, and all over North America. I can communicate and provide support to anyone 
at any level so that they can develop their own abilities and knowledge. I teach everyone how to 
do important work that will help and support their communities in a siQnificant and lonq-term wav. 


RECEIVED 
Applil'.:il i11nAdv isuryCommi11cc 9 _2021 .docx OCT 1 7 2022 


LANE COUNTY ADMINISTRATION 







Lane County Page 2 of 4 
CITIZEN ADVISORY COMMITTEE 


APPLICATION 


6. Are you currently serving on any Advisory Boards or Committees? If so, which 
ones? 


7. Are you employed by, have any business, contractual arrangements or family connections with 
programs having contractual agreements with the County or that might be within the purview of the 
committee on which you are seeking appointment? (If there is a change in your circumstances, 
please advise the staff for the committee within 30 days.) 


[j] No D Yes Specify: 


8. How did you learn about this vacancy? D Newspaper D Word of mouth Ii] Other: 


9. In which County Commissioner District do you reside? Please check one: 


D Unsure 
D South Eugene 


[j] West Lane County 
D North Eugene 


D Springfield 
D East Lane County 


The Board of Commissioners has adopted the following policy on reappointments*: 
a. Members of County advisory groups will serve a maximum of two consecutive terms when 


term lengths are three or more years in length. 
b. The deadline for incumbent applications will be the same as the deadline for new 


applications. 


* Unless waived by the Board. 


ApplicntionAd visoryCnmmittcc 9 _202 1.docx 







Lane County Page 4 of 4 
CITIZEN ADVISORY COMMITTEE 


APPLICATION 


Lane County does not discriminate against any person on the basis of race, color, 
national origin, age, disability, sex, religion, language, ethnicity, socio-economic 
status, sexual orientation, gender identity or expressions, veteran 's status, or 
political beliefs. 


Signature of Applicant _R_P_R_itt_e_r _ _ §~ __ 91-__ · -------- Date: 10/12/2022 


Except as noted above, all information provided as part of this application is a public record subject to 
disclosure. 


Please Return to: Lane County Administration 
Public Service Building 
125 East 8th Avenue 
Eugene, OR 97401 


NOTE: If you are not selected at this time, your application will be kept on file for 12 months from the 
date it was received and will be reconsidered as vacancies occur. 


ApplicationAd visoryCommittcc 9 _2021 .docx 







Forest Glen Landing
Public Meeting


October 17, 2022


McKenzie School Gymnasium







Forest Glen Landing 
Public Meeting


Purpose
of this 


meeting:


Update community and stakeholders 


Solicit public feedback


Welcome!Welcome! Thank you for your valuable time 







Description of 
Forest Glen Landing







Condition of 
the Park







Oregon State 
Marine Board 


Analysis


Project Timeline


Preliminary Analysis of Site







Preliminary 
Conceptual Site 


Plan







Public 
Feedback


What improvements are desired?


Accessibility Parking
Condition of boat 


ramps
Restrooms


Other desired 
features/amenities


How is the site used?







Thank you!
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Landscape Architecture & Planning


HOWARD BUFORD RECREATION AREA
RIVER ACCESS IMPROVEMENTS


LANE COUNTY  PUBLIC WORKS
3050 N DELTA HWY. EUGENE, OR 97408


Project Owner


Project Name


34901 Frank Parrish Rd, Eugene, OR 97405
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Archeological Services – HBRA Waterway Access 


Public Works – Parks Division 


Heritage Research Associates, Inc. 
October 2022 


SCOPE OF SERVICES 


The Tasks to be performed by the Contractor under this Scope of Services shall result in the completion of an 
investigation and report by a qualified archaeologist to provide the Lane County Parks Division and Oregon State 
Historic Preservation Office (“SHPO”) with information that: identifies and describes cultural resources in, or 
immediately adjacent to, the project APE; presents an evaluation and recommendation of potential eligibility of 
cultural resources to the National Register of Historic Places (“NRHP”); and provides professional 
recommendations of project effect, guidance for avoidance, monitoring, or further site testing and evaluation. 


Contractor Services and Responsibilities 


1. Background Research


a. Perform background research to determine identify archaeological sites that may exist in the
project APE and the likelihood of such sites meeting the NRHP criteria for eligibility. Research
should include a search of the Oregon Archaeological Records, relevant past archaeological studies,
Oregon Historic Sites and Structures Survey, National Register Files, relevant historic contexts, historic
maps and photographs (including General Land Office Survey maps and notes) and any other pertinent
publications, documents, records, and files.


b. Prepare for inclusion within the survey report, a narrative and map visuals that present the pertinent
archaeology, prehistory, history, and Native American ethnography in and near the associated APE.
The narrative shall also describe the local environment, geomorphology, and recent land-use history
of the APE. The Contractor shall describe the sensitivity of the APE for the presence of
archaeological historic properties including:


i. The suitability of the APE for use by pre-contact native Americans that would leave an
archaeological signature;


ii. The ability of the landform in the APE to preserve archaeological deposits; and


iii. The potential visibility and discoverability of archaeological cultural resources if they had been
deposited in the APE.


2. Permits


a. The Contractor shall determine if and where permits are required. The Contractor shall acquire all
necessary state permits. If discovery probing is conducted, a State of Oregon archaeological permit
will be required for publicly owned lands; a processing time of 5-6 weeks will be required to obtain
the permit.


3. Field Investigation


a. Conduct an intensive pedestrian cultural resource field survey of the surface of the APE. Coverage
methods may use meander, contour, or compass oriented transects. Transects shall be spaced at
intervals no greater than 20 meters. The Contractor shall make a reasonable effort to locate sites in
areas with good soil visibility. Areas that present a potential health hazard or are extremely unlikely
to contain archaeological discoverable archaeological remains (e.g., steep slopes, impenetrable
brush) can be avoided.


EXHIBIT A  - CONSULTANT'S PROPOSAL







b. Where ground disturbing activities are to occur in high probability areas (HPA), or if 
ground conditions obscure surface evidence, shovel test probes (STPs) may be employed to 
supplement visual observations for discovery purposes. STPs will consist of cylindrical pits 30 
centimeters (cm) in diameter that shall be excavated to a minimum depth of 50 cm below the 
surface or the depth of disturbance, whichever is greater, or until sterile soil is encountered for 
two consecutive strata. Removed soil materials will be screened through 1/8-inch mesh 
hardware cloth. The STPs will be completely backfilled and their location shall be plotted onto a 
project map. Up to 4 STPs will be excavated under this task, if field conditions are appropriate.  


 
c. Contractor shall not conduct excavations beyond test probes under this Contract unless 


authorized under an amendment. Contractor will include recommendations regarding any areas 
requiring further evaluation within the survey report. 


 
d. Cultural materials and features discovered during field surveys will be identified as to type, 


material, function, and cultural and chronological association to the degree possible. All 
archaeological site and isolate inventory forms shall be recorded to SHPO standards. 


 
e. For sites identified in the APE, the Contractor shall make recommendations of potential eligibility under 


National Register criteria. For sites likely to meet NRHP eligibility, the Contractor shall supply 
recommendations, developed in consultation with the District, within the final report for site 
avoidance and protection. If a site cannot be avoided by project impacts, recommendations will 
be made for additional site evaluation or other documentation as needed. 


 
4. Survey Report 


 
a. Provide a survey report that will satisfy consultant requirements and report and site 


documentation standards in accordance with current Oregon SHPO standards. The report will 
fully document the tasks described herein and include the contract name and/or number, 
project maps, site record forms, isolate forms, and representative photos.  


 
 
BUDGET 
 
 
Task/Description Hours Staff Classification Rate Total 
 
Archaeological Survey/ 56 Project Archaeologist 110.00 6,160.00 
 Probing 10 CR Project Manager 120.00 1,200.00 
  6 Asst Archaeologist 85.00 510.00 
  6 Graphics 80.00 480.00 
  
   Subtotal  $ 8,350.00 
Note:  Actual project costs will be billed on a not-to-exceed basis. 







We have prepared a quote for you


Mt Pisgah- Video Surveillance System
QUOTE #004842 V1


PREPARED FOR


Lane County Parks


PREPARED BY


Ryan Donahue







Main: 541-342-7850
Email: ryan@valley-tel.com
Web: www.valley-tel.com


Executive Summary


About Valley Tel Service, Inc.
Valley Tel Service, Inc. is a family owned and operated business since 1985. This dynamic brings a level of 
dedication and pride to the company that is unique in the technology industry.
For over three decades serving the Oregon Business Community, Valley Tel Service has earned an outstanding 
reputation for the design, installation and maintenance, of VoIP communications, IP Video Surveillance, Access 
Control solutions and low voltage data cabling. Having locations in Portland, Eugene, and Roseburg, allows corporate 
Oregon to rely on one vendor for all of their telecommunications, data wiring, and networking needs.


We truly feel that serving your company’s telecommunication needs is more than just a job – it is our life’s work. This 
is why we strive for the best and continue to stay on the cutting edge of technology.


Page: 2 of 5Quote #004842 v1 Oct 13, 2022







Main: 541-342-7850
Email: ryan@valley-tel.com
Web: www.valley-tel.com


Scope of Work


Provide and install [1] Axis IP Video Surveillance Solution for the lower lot of Mt Pisgah as shown in coverage detail layout 
within this quote. 


Provide and install 1 PTZ camera for remote pan tilt zoom capabilities for detail situational monitoring.  


Provide and install 1- 4 lens camera for general coverage as shown in coverage detail layout. 


Provide and install 1 Axis IP Horn for remote/offsite Listening and Talk-Down capability. 
 
Configure Axis system to work using Axis Camera Companion application for management and remote viewing of 
recordings and live view. 
 
Install camera software onto customer smart phones, tablets, and PC’s. Configure camera system to be accessible off site 
via PC, Smartphone using Secure Remote Access. (no port forwarding required)
 
Remote viewing performance based on network/internet connection and quality.


Notes: 
1. Lane County Parks to provide internet connection to new pole. Hunter Communication has verified they are able to 
provide a wireless internet service connection to the site. An onsite survey will be required to verify exact location (Quoted 
$180/mo.       3yr contract)


2. Lane County Parks to acquire Axis Companion Recorder from Lane County Technology  Dept. 
3. No Recurring fees or renewals with this camera system.  
4. Lane County to provide and install pole as noted on coverage detail layout.
5. Lane County to provide 120vac power and enclosure to pole.


 


Products


Product Details Qty


AXIS multi directional IP Camera


8MP, 360° Outdoor Dome with IR (multi directional)


1
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Products


Product Details Qty


Axis Accessory


Camera Wall Mount Bracket


1


Axis Accessory


Pendant Kit for P37 Series Multidirectional Camera


1


AXIS IP PTZ Camera


HDTV 1080p with 32x optical zoom, OptimizedIR (250 m/ 820 ft range), Axis 
Lightfinder 2.0, Autotracking 2 and orientation aid.


1


Axis Accessory


Wall/Pole Mount for Axis PTZ Camera 


1


Network Horn Speaker


Axis Network Horn IP Speaker


1


General Info


Provide end user training and support.
All Axis products come with a 5 year factory warranty.
**Customer may be required to provide IT support for network integration**
**Customer to provide scissor lift or boom lift if necessary **
 
This document and it’s information, design ideas listed heron is the property of Valley Tel Service, Inc. and is to be 
returned upon request. It shall not be used, disclosed to others or copied in whole or part without written permission. 
 


CCB# 76528
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Mt Pisgah- Video Surveillance System


Prepared by: Prepared for: Quote Information:


Valley Tel Service, Inc - Eugene Lane County Parks Quote #: 004842


Ryan Donahue
541-743-2660
ryan@valley-tel.com


3050 N Delta Avenue
Eugene, OR  97408
Bjorn Carlson
(541) 682-2002
Bjorn.CARLSON@lanecountyor.gov


Version: 1
Delivery Date: 10/13/2022
Expiration Date: 11/11/2022


Quote Summary


Description Amount


Total: $6,688.00


Payment Options


Description Payments Interval Amount


Term Options


50% Down 1 One-Time $3,344.00


50 Due Upon Completion of Job 1 One-Time $3,344.00


All materials guaranteed to be as specified. All work to be completed in a workman-like manner according to standard practices.
Any alteration or deviation from the above specifications involving extra cost will be executed only upon written orders, and will
become an extra charge over and above the contract price. All agreements contingent upon strikes, accidents or delays beyond
our control. Owner to carry fire, flood, and other necessary insurance. Our workers are fully covered by Workmen's
Compensation Insurance. It is agreed that should you become in default of the payment arrangements outlined above, Valley Tel
Service, Inc. may take possession of equipment as provided by law, and hold owner responsible for cost of recovery, including
attorney fees and legal costs. The above prices, specification and conditions are satisfactory and are hereby accepted. You are
authorized to do work as specified. 'Payment will be made as outlined above. Valley Tel Service, Inc. is not responsible or liable
for any LAN / WAN / ISP service conditions (QOS). Any labor troubleshooting these service conditions will be invoiced at normal
time and material rate. Cancellation of Contract will result in a 25% restocking fee and associated labor charges.


Valley Tel Service, Inc - Eugene Lane County Parks


Signature:


Name: Ryan Donahue


Title:


Date: 10/13/2022


Signature:


Name: Bjorn Carlson


Date:
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Lane County Parks • 3050 N. Delta Hwy. • Eugene, Oregon 97408 • 541.682.2000 • FAX 541.682.2009 
Information: www.lanecounty.org/parks  Reservations: http://ecomm.lanecounty.org/parks 


 


Recreate With Us…You’ll Be Glad You Did! 
 


 
 


 


Lane County Parks Operations Report for October 
 


The purpose of this report is to provide a summary of operational highlights 
from previous month. 
 
 


Coastal Zone 


 Striping Parking Lots 


 General Maintenance 


 Installed Proposed Parks Levy Informational Signs 


Valley Zone 


 Remodeled Orchard Point Marina Rental House  


 Leaf Removal 


 Fern Ridge floating restroom removal and winterizing 


 Evaluation and procurement of supplies to repair vandalized restrooms 


 Winterizing Facilities 


 Closed Sewer Lagoon for the year 


 Roof and gutter cleaning and moss removal 


 Interviewed Seasonal Staff and Caretakers 


 Installed Proposed Parks Levy Informational Signs 


 


 



http://www.lanecounty.org/parks

http://ecomm.lanecounty.org/parks





Lane County Parks Natural Areas Operations Report for October 2022 - Ed Alverson 
 
-Working with Jason Blazar of Friends of Buford Park, we completed this year’s phase of the Ponderosa 
savanna restoration project. The logging contractor completed deliveries of logs to purchasers on 
October 5th. In the subsequent weeks, parks staff worked to keep track of delivery documentation and 
payments.  
 
-worked with staff from Friends of Buford Park and Willamalane Parks to prepare and submit an 
application to Americorps NCCC for a team to work in local parks during the winter 2023 round. 
 
-OSMB water access project at HBRA – I participated in a project team meeting as well as conversations 
about arranging for an archaeological survey 
 
-Permanent signs indicating dog leash rules on HBRA trails were installed this month at the main and 
north trailheads. Signs will be installed soon at the east trailhead. 
 
-I was part of the team who staffed the HBRA 50th Anniversary booth at Mount Pisgah Arboretum 
Mushroom Festival on 10/30.  
 
-With assistance from many partners we did a 30 acre prescribed burn in the Meadowlark East unit on 
10/27. It was late in the season and the burn was very cool and patchy but still produced beneficial 
ecological results. I was the on-site media contact; the Register-Guard did an article on prescribed 
burning on 10/30 that included photos from the HBRA burn. 
 
-On 10/7 Lane County Firewise Program staff did Firewise evaluations of several structures in the Mount 
Pisgah Arboretum. 
 
-I participated in a field trip to with Max Ragozzino, an Emerald Ash Borer expert with the Oregon Dept. 
of Agriculture, to Amazon Park and Mount Pisgah Arboretum. Fortunately no Emerald Ash Borers were 
observed but we did learn about how to distinguish indicators of EAB from other native borers. 
 
-I organized the HBRA stakeholder meeting on 10/13.  
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